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Answers to the BIDA Queries for Work Permit Extension In favor of
                     Mr. DENNIS CHOZAS ALIP, Mechanical Engineer
                                           (Passport No # P8927418A)

(i) The reasons for extension of the work permit with the supporting documents.
Sanyo Engineering & Construction Inc. is a Japan based construction company and in Bangladesh, several projects are ongoing under this company. Mr. DENNIS CHOZAS ALIP was working on these projects as a Mechanical Engineer.
His work permit validity expired on 26th November 2022. The company tried to extend his work permit several times but failed to extend. The company was continuing the corresponding with BIDA regarding WP Extension issue. The Expatriate had received his salary up to 31st May 2023. Now he is trying to cancel his work permit. For this purpose, he needs to obtain the Tax Clearance Certificate under section-91 of ITO, 1984. But the Tax Authority has refused to receive the return as his work permit validity has expired. So, after discussing with BIDA, the company has decided to extend his work permit up to 31st May 2023. Without this extension, he cannot submit the return of his Income Tax under section- 91.

(ii) A replacement plan of the foreign worker with a local worker along with supporting documents.
Around the world, Sanyo Engineering & Construction Inc. has more than 10 (Ten) Branch and Subsidiary offices. Mr. DENNIS CHOZAS ALIP had joined in our company on 27th November 2017 and here some local people are working in project under his supervision and getting on jobs training from the foreigner. So, in this regard, we replaced the local employees in suitable positions based on employees’ experiences and skills with following the company’s policy.

(iii) Submit a plan with supporting documentation on how the foreign worker trains and develops local worker as his successor. 

Training for Bangladeshi local staff at HQ Japan: Since 2018, after two years of establishment, as a part of preparation for the expansion of the Bangladesh branch office, Sanyo Engineering & Construction Inc. has been conducting technical and others relevant training in Bangladesh and at HQ Japan as an intra-company transfer for engineers with excellent results, aiming to acquire and improve technical knowledge of employees. Already Two staffs from Bangladesh Branch have completed training at HQ Japan so far, and two staffs are currently undergoing training. (Total of 4 staff). It seems to be that they will be capable of supervising the projects.
Japanese language training contents: The training at HQ Japan aims to acquire JLPT (Japanese-Language Proficiency Test) N3 or higher and is based on learning to extent that smooth communication with Japanese community shall be possible in project sites. It is also mentionable that Sanyo Engineering & Construction Inc. additionally provide Japanese language education to multiple staff (with more than 2 years of experience) at the Bangladesh branch.
Technical training content: Regarding technical training, although it depends on the skill level of the staffs, OJT (On the Job Training) at the construction sites is also conducted if the above JLPT (Japanese-Language Proficiency Test) level is a certain level.
(iv) Submit a duly approved training manual having the evaluation method of the training for local workers. 
In Sanyo Engineering & Construction Inc. it is confined to Electrical Work, Civil Engineering & Painting Work in project so maximum training is provided through OJT (On the Job Training) method. And for the evaluation of employees of this company, they follow some appraisal systems where it is divided by 2 postures (Posture A and Posture B) and immediate upper layer of supervisors and Country Head evaluate the employees’ working capability and if any training is required further then Country Head takes initiative. 

(v) The experience and qualification of the position for which a foreign worker is appointed.
Mr. DENNIS CHOZAS ALIP has completed his Bachelor of Science in Mechanical Engineering in Construction Engineering and he has sufficient working experience in a relevant field. So, the company had appointed him as the right person for this position.

(vi) The process and formalities with supporting documents observed in appointing the expatriate. 
First, Sanyo Engineering & Construction INC published an advertisement in a highly circulated newspaper asking for an application for the position of Mechanical Engineer. But it is a matter of sorrow that the management of the organization could not appoint a person among the local applicants who holds the minimum required qualification for the position same. Finally, the management had decided to appoint Mr. DENNIS CHOZAS ALIP at that time to play the responsibilities as Mechanical Engineer in Dhaka Branch. All documents were duly submitted to BIDA while obtaining the Work Permit of Mr. DENNIS CHOZAS ALIP.

(vii) The duly approved Service Regulation where provisions for appointing foreign workers are described clearly.
In Bangladesh, Sanyo Engineering & Construction INC. has introduced a Service rule for their local employees. But there is not any special clause relating to the appointment of foreigners or foreign employees. 

(viii)  How the expatriate contributed to the Economy of Bangladesh in last 5 years with    
          documentary evidence?
Employing skilled manpower in the technical, construction section is essential. We have hired foreign nationals as local employees can't meet the demand. On the other hand, skilled foreign nationals reside on the company construction projects & Services whenever required.
This is an economic reality. We will have to accept this unless we find their local alternatives. The former economist of the International Monetary Fund urged the government to be generous in issuing work permits to encourage foreign professionals to work legally.
This will also ensure revenues for the government in the form of income taxes.
It should be noted that there were 26 persons who worked under Mr. Dennis and were trained by him, which indicated the progress of Bangladesh's economy. These freshly trained individuals are also demonstrating a tremendous achievement of government projects that are growing Bangladesh's economy. We have attached Annexure 1 for details.


Yours sincerely,




____________________
YUICHI AKAGI
Country Manager
SANYO ENGINEERING & CONSTRUCTION INC.
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	Sanyo Engineering & Construction Inc. (Bangladesh Branch)

	Projects Staffs list under Mr. Dennis Chozas Alip

	Sl
	NAME
	DESIGNATION
	Nationality
	MOBILE
	EMPLOYEE ID

	
	Worker & Staff Designated at Embassy Project:

	1
	Dennis Chozas Alip
	Mechanical Engineer
	
	EOJ
	01700-744520

	2
	Dhondon Abaja Asi
	Project Engineer (Mechanical
Engineer)
	Bangladeshi
	01325-661870
	

	3
	Md. Masud Karim
Khan
	Mechanical Senior Supervisor
	Bangladeshi
	01718-617733
	800018

	4
	Md Saiful Hoque
	Mechanical Supervisor
	Bangladeshi
	01991-958582
	800035

	5
	Md. Rozel Khan
	Mechanical Supervisor
	Bangladeshi
	01745-147059
01620-925207
	800023

	6
	Md. Saiful Islam
	Purchase & Logistic Manager
	Bangladeshi
	01712492178
	801003

	7
	Md. Shariful Islam
	Sr. Logistic Supervisor
	Bangladeshi
	01912-150203
01673-997643
	800004

	8
	Sanjida Haque
	Purchase & Logistic Staff
	Bangladeshi
	01672729600
	800078

	9
	Md Imranul Islam
	Purchase & Logistic Staff
	Bangladeshi
	01732004398
	801005

	10
	Joydeb Mazumder
	Storekeeper
	Bangladeshi
	01739-417436
	800009

	11
	Aminul Islam
	Storekeeper
	Bangladeshi
	01835-353655
	800044

	12
	Md. Mahmudul
	Purchase & Logistic Staff
	Bangladeshi
	01707735137
	801004

	13
	Md Sohel Rana
	Worker (Pipe Fitter & 4G Welder)
	Bangladeshi
	01964-388990
	800053

	14
	Md Bozlur Rahaman
	Worker (Pipe Fitter & 4G Welder)
	Bangladeshi
	01723-643295
	800052

	15
	Md Anamul Islam
	Supervisor
	Bangladeshi
	01846-637140
	800039

	16
	Monsor Ali
	Worker (Duct Fitter)
	Bangladeshi
	01751-773767
	800068

	17
	Md. Azizul Haque
	Worker (AC Technician)
	Bangladeshi
	01812-278649
	800065

	18
	Md Manir Hossen
	Worker (Welder)
	Bangladeshi
	01918-796537
	800040

	19
	Md. Miraz Hossain
	Worker (Plumber)
	Bangladeshi
	01967-864623
	800063

	20
	Md. Rakib Hasan
	Worker (Helper)
	Bangladeshi
	01999-895882
	800074

	21
	Md Soriful Islam
	Worker (Pipe Fitter + Welder)
	Bangladeshi
	01876-992382
	800061

	22
	Md. Rahul Islam
	Worker (Jr. Duct Fitter)
	Bangladeshi
	01943-664317
	800086

	23
	Md. Anamol
	Worker (Duct Fabricator)
	Bangladeshi
	01812-538576
	800087

	24
	Prodip Mazumder
	Worker (Asst. Electrician)
	Bangladeshi
	01623-694430
	800094

	25
	Md. Kazi Jowel
	Worker (Plumber)
	Bangladeshi
	01934-321042
	800066

	26
	Robel Fokir
	Worker (Duct Technician)
	Bangladeshi
	01948-534803
	800051





member of SUNTEC GROUP, Japan

SUNTEC is also known as 'SANYO ENGINEERING & CONSTRUCTION INC.' in Overseas
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